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Announcement of King Mongkut's University of Technology North Bangkok
Declaration of Intent on Administration with Honesty and Integrity (AD 2021-2025)

KMUTNB focuses utmost attention upon the importance of the prevention and suppression of

corruption and misconduct that pose a threat to effective implementation of the university missions.

The university administration team hereby expresses an intention to conduct its organizational
management with honesty, integrity and operational transparency in accordance with the principles

of good governance. The practices would help establish a healthy corporate culture that features a
transparency and sustainability-oriented organization. The implementation to maintain strategic

objectives can be determined as follows:

1. To incorporate honesty and integrity for an effective working mechanism. Personnel members

are expected to comply with professional standards and applicable regulations; thus their behavior

can be actually investigated. Furthermore, the staff should place greater emphasis on the public
interest rather than the private purposes. They need to take responsibility for themselves as well as

for the common good of the university and society at large;

2. To create a corporate culture formed by the corporate governance principles, which are based
on the measures that uphold a corrupt-free environment as well as active engagement of service

recipients and stakeholders in accordance with the fundamental principles of human rights and

universal ethical standards;

3. To reinforce organizational values that prevent work-related corruption and misconduct; to

prevent staff participation in actions and activities that may cause conflicts of interest affecting

various aspects of university operations; and



4.To improve operational efficiency and productivity through technological solutions, in particular

effective information dissemination via ICT tools, which would lead to the reduction of the

decision-making process while creating an equitable workplace. By the same token, trustworthiness

assessment using such technology can be carried out efficiently by the community members,

including service providers, service recipients and university stakeholders.

Issued on January 4, 2021

Prof Dr.-Ing habil Suchart Siengchin
KMUTNB President





